Risk-Taking Mission and Service – Ministry Audit
Does the congregation offer Christ-centered mission and service?
• Are there mission and service opportunities offered by our congregation that focus on serving the least among us?
• Do some of these opportunities require church members to enter into partnership in a hands on manner with those they serve rather than just offering money?
• Do they provide an opportunity for those who are served to become more independent and gain dignity?
• Are there ministries that invite members to stretch beyond their comfort zone at the risk of being criticized?
• What ministries do we offer that confront racism, classism, and other forms of oppression?
Is the congregation actively seeking opportunities to create new faith communities for those who are not currently in its membership?
Is the mission and service offered by our congregation bearing fruit?
• How is the community we serve being changed through the mission/service ministries of our congregation?
• Is there a notable difference in both the lives of those being served and those who serve? How do we identify and celebrate those changes?
• Where has the congregation focused on a ministry long enough to have a long-term impact?
• Do church members take advantage of opportunities for community mission/service beyond those offered by the congregation? How do we name and encourage those opportunities?
Is the mission and service offered by our congregation accountable?
• Is there an expectation that church membership requires at least one commitment to service within or beyond the church each year? What do we do to communicate the expectation?
• Is our congregation committed to ministry with persons who live near the church, regardless of their faith orientation or lack of one? How do we learn about their needs?
• How are younger people and new members invited to become involved? Is the ministry financed in a manner that it can be sustained?
Does the mission and service offered by our congregation demonstrate excellence?
• Does the mission/service ministry require the best from those who serve?
• Are gifts made through the ministry of high quality as if the gift were given to one’s own child? How do we monitor the quality of in-kind gifts that are given?
• Do those serving offer the utmost respect and concern for the dignity of those being served?
How do we seek to learn about the cultures we serve when they are different from our own?
How do we train those who serve to understand and communicate respect?
• Do the ministries we offer lead to restoration of right relationships and reconciliation while discouraging judgment?
Is the mission and service offered by our congregation a collaborative effort?
• How is the mission work of congregation and of the conference regularly reported and communicated in the congregation with invitations to participate?
• Are VIM trips planned collaboratively with the Missouri Conference and/or with neighboring congregations? Have our leaders attended VIM leader training?
• Are church members encouraged to write letters to legislators and take other forms action that will help resolve the missional need on a larger societal scale?

